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ABSTRACT Self-help group is an effective strategy for the empowerment of women. The present study was
conducted in state of Punjab to study the empowerment status of office bearers and members of women Self-help
groups. Data revealed that that office bearers were older than members but were more educated. Young and more
educated were taking on leadership role in SHG movement. Empowerment status of both office bearers and members
was highest on economic and lowest on legal/ political dimension. Difference in empowerment between office bearers
and members was only significant on economic dimension. Office bearers were the major force behind income
generating activities. They initiate these activities and carry other members along. There is a need for more
cohesiveness and engagement of all members’ in-group activities so as to empower them politically and legally.

INTRODUCTION

Women are almost half of the national popu-
lation of the country, who are far behind in the
development process as compared to the other
half of the population. Women are the basic fab-
ric of any family and society. The development
of women alone would determine the success of
major part of Indian workforce (Kasthuri et al.
2014). The image of women in the society is fast
changing but it is difficult to define clearly the
changing shape of the image.

Empowerment is expressed as the expansion
of freedom of choice and action (Narayan 2002).
Formation of Self-help group has been recog-
nized as an effective strategy for the empower-
ment of women in rural as well as urban areas.
SHGs are the real pathfinders in the life of rural
Indian women (Kumar 2005). A Self-help group
consists of like-minded people coming together
who are affected by a particular issue, experi-
ence, disadvantage and discrimination (Arjun
and Pangannavar 2015). Self-help group is a vil-
lage-based financial intermediary committee usu-
ally composed of 10-20 local women. Members
make small regular savings contributions over a
few months until there is enough capital in the
group to begin lending. Funds may then be lent
back to the members or to others in the village
for any purpose. Since the overall empowerment

of women is crucially dependent on economic
empowerment, women through these Self-help
groups are enabled to involve in areas such as
health, sanitation, nutrition, agriculture, forest-
ry etc. (Kaur et al. 2011). However,  there is still a
long way to go in formation of Self-help groups
for upliftment of rural farmers and farmwomen
so as to enable them to raise their income level
and also to improve their standard of living.

 Gudaganavar and Sannasi (2008) conclud-
ed that no development was possible without
empowerment of women. Empowerment of wom-
en through Self-help groups has benefited not
only the women alone but also her family and
community as a whole. It is true that the poor
status of Indian women in villages can be trans-
formed with the help of Self-help groups. In the
context of rural development as an instrument
of rural empowerment and Self-help group are
informal associations of rural poor women, who
come forward voluntarily to work for their own
economic, social and political development. It
provides the rural poor with the means of eco-
nomic and social entitlements. In more precise
way, as accepted by various research studies, it
affirmed that the Self-help group is the appro-
priate approach to empower the rural poor wom-
en who are the paradigm of rural empowerment
via rural development through eradication of
rural poverty in particular and the all sided-sus-
tainable-development of the country in general
(Pangannavar 2015). However, strict rules and
regulations, ambiguity in leadership, difficulty
in maintaining accounts, intra group conflicts
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and sub grouping were the major factors which
hindered the success of SHG (Sangeetha et al.
2010).

Seema (2005) also summarized that women
entrepreneurs were much productive and effi-
cient and vital support to their families.SHGs
have been successful in improving living condi-
tions of women (Uma 2012), thereby helping in
alleviating poverty besides women empower-
ment. However, Murugan and Begum (2008)
found social and cultural barriers as prominent
formidable block for the development of women
entrepreneurs. The study concluded that only-
entrepreneurs with ability to plan and run a busi-
ness candeliver quality products.

Movement of the SHG in India has crossed
more than two decades; therefore, it is impera-
tive to evaluate the impact of SHG on all the
three dimensions of women empowerment.

Objectives

1. To study the profile the members of the
women Self-help groups.

2. To study the empowerment status and
extent of change in empowerment status
of office bearers and members of women
self-help members.

3. To study the relationship between the
empowerment status of members andthe
status of the Self-help group.

MATERIAL   AND  METHODS

From the list of all the districts of the state of
Punjab, nine districts were selected to represent
different agro-climatic zones of the state. How-
ever, care was taken to have more representa-
tion from larger zones.

Secondary data regarding the Women Self-
help groups formed by different agencies in the
selected districts was collected. From the list of
SHG’s, the groups registered in 2008-09 were
identified.The year of formation was kept con-
sistent to reduce error and bring uniformity in
measurement of sustainability period. From these
groups a sample of 400 SHGs was selected for
data collection. To ensure wider representation,
care was taken to select not more than 2-3 SHG
from one village. The data was collected from 9

out of 22 districts of the state represented by a
sample of 60 blocks and 400 SHG’s from 330
villages.The office bearers and members of these
groups were profiled for their age, education, and
organizational membership. Collecting the data
regarding empowerment status, the respondents
consisted of office bearers and members of the
sustaining group. One office bearer of each group
and two members of the sustaining groupswas
studied for their empowerment status.

Interview schedule was developed which
consisted on items to measure the level of em-
powerment on three dimensions; psychosocial,
economic and legal-political. These items were
developed based upon the review of literature
and validated with help of the experts. Response
to these items was measured on a scale of 1 to 5
and categorized into three categories, that is,
low, medium  and high based upon the obtained
scores.

The data on the same items was collected to
determine the extent of change after becoming
the office bearer or member of the Self-help group.
This was collected on a three-point scale.

The status of the group was categorized as
dormant and active and further categorized ac-
cording to the activities performed by them. They
were then scored on a scale of 1 to 5 by assign-
ing 0 score to discontinued group and leaves
them out of the sample.

Data was collected personally through in-
terview method and was tabulated. It was fur-
ther statistically analyzed to interpret the results.

RESULTS  AND  DISCUSSION

Profile of the Members

Age

Data as given in Table 1 revealed that major-
ity of the office bearers (55.29%) and the mem-
bers (52.20%) were middle aged. However, per-
centage of members was slightly higher (15.13%)
in old category than in office bearers (11.84%).
Percentage in young category was nearly the
same. This can be attributed to more involve-
ment once children are older and women being
settled in their lives. However, Kaur and
Harminderjit (2016) found that SHG members
were mostly young but Bariya et al. (2017) found



30 KIRANJOT SIDHU, GAGANDEEP KAUR AND SHIKHA SHARMA

J Soc Sci, 60(1-3): 28-33 (2019)

that women members of the Self-help groups were
on an average 38 years of age as also reported by
Naik et al. (2012) and Shelke et al. (2013).

Education

Education was measured by assigning score
to each year of attending school and college
categorized as illiterate, low, medium, and high.
Data as given in Table 2 revealed that majority
(55.41%) of the office bearers were in medium
categories and large percentage (22.54%) were
in low category.

 However, in comparison, percentage of mem-
bers was highest in illiterate/can read or write
category (40.78%) and only 33.38 percent of the
members were in the medium category. Percent-
age of office bearer was more (7.43%) in high
category as compared to that of members (2.64%)
which shows that more office bearers were edu-
cated than the members and to a higher level.
This points towards educated taking the lead
and also the more educated involved in keeping

accounts of the organizations. Kaur and
Harminderjit (2016) found SHG members to be
matriculated.

Organizational Status

There was not much difference between of-
fice bearer and members with majority in both
categories falling in no membership category as
given in Table 3 (99.24% and 99.42% respective-
ly). This is a clear reflection of the membership
pattern where these women had become the
members of the SHG but were not involved in
any other organization in and outside the vil-
lage. Membership in any social organization pro-
vides platform to the women to exchange their
views and feelings. It is believed that more so-
cial participation by the women in the family has
greater influence on decision-making (Bariya et
al. 2017). But the results of their study and that
of George et al. (2012) were contrary to the
present study. This may be due to difference in
socio-cultural factors.

Table 1: Percentage distribution of members according to their age

Age                                       Office bearer (n=794)                         Members (n=3781)

f        Percentage f Percentage

Young (18-35 years) 261 32.87 1235 32.66
Middle age (36-50 years) 439 55.29 1974 52.20
Old (> 50 years) 94 11.84 572 15.13

Table 2: Percentage distribution of members according to their education

Education                                       Office bearer (n=794)                         Members (n=3781)

f        Percentage f Percentage

Illiterate/Can read and write 116 14.61 1542 40.78
Low (Upto middle) 179 22.54 877 23.19
Medium (Middle to senior secondary) 440 55.41 122 33.38
High (Above senior secondary) 59 7.43 100 2.64

Table 3: Percentage distribution of members according to their organizational status

Education                                       Office bearer (n=794)                         Members (n=3781)

f         Percentage f Percentage

No membership 788 99.24 3759 99.42
Low (1-3) 5 0.63 14 0.37
Medium (3-5) 1 0.13 8 0.21
High (more than 5) 0 0 0 0
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 Comparison of Empowerment Status of Office
Bearers and Members on Different Dimensions

Empowerment status of women on socio-
psychological dimensions as shown in Table 4
revealed that majority of the office bearers
(72.10%) and the members (75.91%) were in me-
dium category of empowerment. However, in the
high category the percentage of office bearers
(17.39%) was more than members (12.14%). Ku-
mar (2009) observed that SHG membership can lead
to improved household-level outcomes with re-
spect to health, education particularly education
of the girl, child, nutrition and family planning.

 Data in Table 4 on economic dimensionalso
indicated that majority of both office bearers
(50.0%) and members (64.31%) fellin medium
category. However, more of office bearers
(36.23%) as compared to members (23.34%) were
found in high economic category. Empowerment
status of office bearers and members on legal/
political front revealed similar results to that of
other types of empowerment with majority in
medium category and more of office bearers
(13.77%) in high category than members (7.39%).

Economic empowerment provides the wom-
en with the right to determine choices, the pow-
er to control their own lives within and outside
home and their ability to influence the direction
of social change and to create a just, social and
economic order nationally and internationally
(Noeleen, UNIFEM).

Empowerment through SHG membership
helppoor in access to banking services. Access
to banking services is important not only for
poverty alleviation but also for optimizing their
contribution to the growth of regional as well as
the national economy (Sahu and Tripathi 2005).

 Data from Table 4 shows that majority of the
office bearers and members were in the medium
range of empowerment status which is a positive
indication of further future empowerment through
SHG membership. Rosary and Azhagaiah (2015)
also found increase in the economic empower-
ment of women after joining SHG.SHGs on the
economic empowerment of women have been ex-
amined in terms of increase in income, number of
employment and access to saving in the after-
SHG situation as compared to before-SHG situa-
tion. Sarania 2015 revealed that SHGs serve the
cause of women empowerment for socio-econom-
ic betterment. Study conducted by Thangamani
and Muthuselvi (2013) also revealedthat the
SHGs have greater impact on both economic and
social aspects of the beneficiaries. Anita and
Revenkar (2007) concluded that SHGs not only
improve the economic status of women, but also
bring lot of changes in their social status. Devi
and Narasaiah (2017) justified the positive impact
of SHG’s in Andhra Pradesh through data col-
lected in Kurnool district. They found that SHG
help women not only in economic development
but also help in building confidence for social
empowerment and self-reliance.

Comparison of Empowerment Status of Office
Bearers and Members

The mean value as shown in Table 5 revealed
that the empowerment status of both office bear-
ers and members was highest on economic and
lowest on legal/political dimension. Difference
in empowerment between office bearers and
members was only significant on economic di-
mension. Overall empowerment mean score of
3.17 in case of office bearers and 3.10 for mem-
bers was found to be non-significant.

Table 4: Distribution of office bearers and members on different dimensions of empowerment

Categories Percentage

                       Psycho-social                                  Economic                          Legal/Political

Office Members Office Members Office Members
bearers (n=554) bearers (n=554) bearers (n=554)
(n=277)   (n=277) (n=277)

Low (1-2.33) 10.51 11.96 13.77 12.32 16.31 14.67
Medium (2.34-3.66) 72.10 75.91 50.00 64.31 69.93 77.54
High (3.67-5.0) 17.39 12.14 36.23 23.34 13.77 7.79
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 Data prove that SHG office bearers were the
major pushing force in the SHG’s and are en-
gaged in income generating activities. They are
the initiators of different economic activities and
carry these activities on their shoulders. Lesser
score on legal/ political dimension points to-
wards a need for more cohesive and engage-
mentin-group activities. Women empowerment
(WE) is the key to socio-economic development
of the community. It is a dynamic and multi-di-
mensional process. It refers to increasing the
social, economic and political strength of wom-
en. The SHGs are a powerful tool of socio-eco-
nomic development of the poor women in rural
areas as it accelerates the change in income,
occupation, social participation, expenditure,
decision-making and change in confidence lev-
el (Bansode et al. 2013). Meena and Singh (2013)
and Bariya et al. 2017 reported the positive atti-
tude of the SHG women members towards SHG’s
because of the benefit derived due to the mem-
bership of SHG.

CONCLUSION

Self-help groups have emerged as the most
vital instrument in the process of participatory
development and women empowerment. Office
bearer and member of women SHG differ with
respect to age and education but the difference
is marginal in case of age. Difference in educa-
tion was more prominent. Empowerment status
in all aspects was better in case of office bear-
ersin all aspects and more so in case of econom-
ic dimension. It can be concluded that leader-
ship role in SHG is undertaken in Punjab by
younger but more educated women. They are
mostly the office bearers who are themselves
undertaking income generatingactivities, which
is reflected, in higher economic empowerment
among office bearers.

RECOMMENDATIONS

SHG should be used as a tool for women
empowerment through involvement of some
members who are more educated. The activities
for empowerment of women with active involve-
ment of office bearers and members should be
inbuilt in the SHG formation and sustainability
model.
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